COLLECTIVE BARGAINING AGREEMENT
WHTIING FIREFIGHTERS LOCAL UNION NO. 969, AFL-CIO

WHEREAS, the City of Whiting, Lake County, Indiana, (hereinafter referred to as “the City”) and the  Whiting Firefighters Local Union No. 969, AFL-CIO (hereinafter referred to as “the Union”), previously entered into a Collective Bargaining Agreement which remains in full force and effect until December 31, 2008; and
WHEREAS, the parties had previously agreed to extend the term of the agreement to December 31, 2009; and

WHEREAS, the parties wish to once again extend the term of the current agreement; and


WHEREAS, in consideration of said extension the City will agree to the following provisions for the extended term; and


WHEREAS, if this agreement is not executed and ratified by December 31, 2009 by all necessary parties, it shall be retroactive to January 1, 2010.

NOW, THEREFORE, BE IT AGREED to by the parties, based on the mutual promises contained herein, as follows:

1. ARTICLE III – Term of Agreement shall be amended to extend the term of the agreement to December 31, 2010.

2. ARTICLE IV – Salaries and Classifications shall be amended to include the following statement:


An annual cost-of-living bonus of $750.00 was added to the 2010 salary ordinances.  If sufficient funds are available after the budget certification process is concluded, this bonus may be awarded to the full-time employees of the City pending the proper Board approval and authorization.  This bonus or the amount of the bonus is not contractually obligated or guaranteed, but it is agreed that nothing in this agreement shall prevent this bonus from being awarded if the funding is available and approved by the proper authorities.  If approved, the bonus shall be paid by the Clerk-Treasurer through the normal payroll process in no more than 3 equal payments.
3.
ARTICLE V – Section 7 shall be added to read:


All new hires shall be certified as an EMT within one (1) year of their employment start date.  The level of EMT certification will be determined by the Fire Chief before the hiring process begins to ensure the certification level is consistent with state EMS requirements at the time of the hiring.


All firefighters who are currently employed by the Whiting Fire Department and are not currently EMT certified must become EMT certified by December 31, 2012.  All firefighters who are currently employed by the Whiting Fire Department and are currently EMT certified, must maintain such certification as a condition of employment, unless the certification is lost due to no fault of the employee.
4.
ARTICLE VI – Hours of Work, Section 6 – Implementation of Time Reduction Days shall be amended to include a new provision to read as follows:


In light of the budget shortfalls the City is experiencing, a firefighter may voluntarily choose to accumulate his/her 2010 Time Reduction days and carry those days over into 2011.  The firefighter shall complete the Time Carryover Request Form by December 15, 2010 and return it to the Fire Chief.  The Fire Chief will provide the Clerk-Treasurer with copies of the carryover request forms as they are approved.  The accumulated days shall be noted on the Employee Service Record.
5. ARTICLE VI – Hours of Work, Section 10 – Standby – On-Call Pay shall be amended by adding a new provision to read as follows:

In efforts to effectively, efficiently and safely manage the department, the Fire Chief will at his/her discretion determine the needs of the department as related to Standby – On-Call Duty scheduling.  This discretion shall include but not be limited to, the number of hours on Standby – On-Call, specified hours of scheduled duty (i.e. 7:00pm to 7:00am), crew size, etc.


6. ARTICLE X – Vacations, Section 2 – Compensatory Days shall be amended to include a new provision to read as follows:


In light of the budget shortfalls the City is experiencing, a firefighter may voluntarily choose to accumulate his/her 2010 Compensatory days and carry those days over into 2011.  The firefighter shall complete the Time Carryover Request Form by December 15, 2010 and return it to the Fire Chief.  The Fire Chief will provide the Clerk-Treasurer with copies of the carryover request forms as they are approved.  The accumulated days shall be noted on the Employee Service Record.
7. ARTICLE X – Vacations, Section 4 – Utilization of Vacation shall be temporarily suspended in its entirety until January 1, 2011.


8. ARTICLE XIII – Sickness and Injury Leave, Section 5 – Perfect Attendance Stipend shall be amended to include a new provision to read as follows:


If a Firefighter qualifies for the “Perfect Attendance Stipend” in accordance with this section for four (4) consecutive quarters, the stipend will be increased to five-hundred dollars $500.00 per quarter effective for the fourth quarter and shall remain at $500.00 per quarter as long as he/she continues to consecutively qualify. 

9.

ARTICLE XXVII – Terminal Leave shall be added to read:


If a firefighter is eligible to retire with twenty (20) or more years service, he/she may petition the Fire Chief to place him/her on the pension rolls.  This clause shall entitle the said firefighter to a special Mayor’s Terminal Leave of twenty (20) working days.  This Terminal Leave will be in addition to accumulated vacation days and must be taken in the days immediately prior to his/her retirement date.

10. MEMORANDUM OF UNDERSTANDING, Dated January 8, 2007 shall be amended to read:

· Eliminate the pay scale Weekend Standby/On-Call Duty Status Pay - $12.00 per hour

· Create a new pay scale Weekend/Holiday Standby/On-Call Duty Status Pay - $12.00 per hour
· It is also understood, that the Fire Chief may at his/her discretion, utilize the Standby/On-call Duty system to fill vacancies on the following holidays:


New Year’s Day, Easter, July 4th, Memorial Day, Thanksgiving, Labor Day, Christmas Eve, Christmas Day, New Year’s Eve

11. All other provisions of the Collective Bargaining Agreement not specifically modified herein shall remain in full force and effect through December 31, 2010.

The Firefighters Local Union No. 969, AFL-CIO, by its duly authorized officers and representatives, intending to be legally bound, now signs this agreement this _____ day of ______________, 20 _____.

_________________________________

David Cunningham, President

_________________________________

Kenneth Kieltyka, Secretary-Treasurer

The City of Whiting Board of Public Works and Safety, by its duly authorized officers and representatives, intending to be legally bound, now signs this agreement this _______ day of ________________, 20 _____.

_____________________________
_____________________________

Joseph M. Stahura, Mayor


Marty Jakubowski, Member

_____________________________

Mark Harbin, Member

ATTEST: ________________________


     Mark S. Adam


     Clerk-Treasurer

Ratified by the Common Council of the City of Whiting this ______ day of _______________, 20 _____.

Revised: December 31, 2009


