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2000 – ARTICLES OF AGREEMENT – 2004
CITY OF WHITING, INDIANA

THIS AGREEMENT, made and entered into by and between the CITY OF WHITING,

INDIANA, hereinafter referred to as the “Employer”, and LOCAL UNION NO. 142, an affiliate

of the International Brotherhood of Teamsters, hereinafter called the “Union”, agree to be bound by

the terms and conditions of this Agreement.

ARTICLE 1 – PURPOSE AND RECOGNITION


THIS CONTRACT has been drawn up and entered into by and between the interested

parties in a mutual and voluntary effort to promote and establish sound labor and Employer relations.



The Parties hereto, in accepting this Agreement recognize and accept the mutual

responsibilities of such an Agreement and will expend all efforts necessary to maintain efficient and

equitable operating and working relationships.


The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for

all those employees in the job classifications herein described in the matter of wages, hours and other

terms and conditions of employment and for the purpose of settlement of all disputes and grievances

affecting such employees during the term of this Agreement.

ARTICLE 2 – UNION SECURITY


The Employer shall have the right to employ whomsoever it determines is fit for available

jobs.  Any person performing any of the duties of a regular employee covered by the terms of this

Agreement shall become a member of the Union and shall be subject to all the terms, conditions and

provisions of this Agreement.


All employees covered by this Agreement who are members of the Union as of the effective

date of this Agreement, and all those employees who become members after that date shall maintain

their membership in good standing in the Union as a condition of continued employment with the 

Employer.  


All new employees covered by this Agreement must make application for membership within

ten (10) days from date of employment and shall become members of the union within thirty-one

(31) days from their first date of employment and shall maintain their membership in good standing

in the Union as a condition of continued employment with the Employer.
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ARTICLE 3 – HOURS OF WORK AND HOLIDAY PAY

Section 1. All employees covered by the provisions of this Contract shall report for work as

business demands, but not later than 8:00 A.M. However, this shall not apply when there is more

than one shift employed.


Eight (8) hours shall constitute a minimum day’s work and forty (40) hours shall constitute

a minimum week’s work to be completed in five (5) days, Monday thru Friday.  A maximum of 50%

of the employees may be scheduled to work a Tuesday thru Saturday work week.  Employees 

scheduled to work Tuesday thru Saturday shall receive straight time pay for Saturday.


Time and one-half shall be paid for all work done over eight (8) hours per day and forty (40)
hours per week and for work done on Saturdays, subject to the above paragraph.


Overtime shall not be paid upon overtime, nor shall overtime be paid more than once for the

same hours worked.


Section 2.  Employees shall be allowed one (1) twenty minute paid break.  Lunch hour shall

be one-half (1/2) hour paid and one-half (1/2) hour unpaid.


Section 3. Wash-Up time Employees shall be allowed one (1) ten-(10) minute and one

(1) fifteen-(15) minute wash-up time.


Section 4. Emergency Overtime Work – Regular Employees: All full-time employees

shall be paid at the one and half-time overtime rate of pay for the job classification of the employee

called out to work after his regular shift is completed or on his regularly scheduled days off.


Section 5. Double time (and one-half) shall be paid for all work performed on Sundays, or

on any of the following legal holidays or substitutes thereof: New Year’s Day, Martin Luther King’s

Birthday, Washington’s Birthday, Good Friday, Memorial Day, Independence Day, Labor Day,

Thanksgiving Day, the day after Thanksgiving Day, ½ day Christmas Eve Day, Christmas Day, ½
day New Year’s Eve Day, the Employee’s Birthday and three (3) Floating Holidays.  The employee’s

birthday and the three (3) floating holidays are exempt from the double time and one-half

compensation under this section.


The three (3) floating holidays shall be granted with a forty-eight (48) hour notice given and

with prior approval of the Department head.

Employees covered herein shall be paid for said legal holidays or substitutes thereof when
not worked, provided, however, said employees are available for work the working day prior to and

the working day following said holidays or substitutes thereof unless excused for vacation or proven

illness.
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ARTICLE 4 – WAGE RATES AND JOB CLASSIFICATIONS

Section 1.  The wage rates listed below shall be effective January 1, 2000, and shall continue

to remain in effect until December 31, 2000, subject to Section 2 below;












Minimum






Straight Time

Overtime

Weekly






Hourly Rate

Hourly Rate

Guarantee
1. Pump Station Operator

 
 $11.17

   $16.76

   $446.80

2. Street and Sewer Laborers-Helpers
   12.06

     18.09

     482.40

3. Garbage Collectors-Helpers

   12.06

     18.09

     482.40

4. Drivers


                           12.66

     18.99

     506.40

5. Group Leader-Sewer

              13.31

                 19.97

     532.40

6. Plumbers




  13.71


     20.57

     548.40

7. Assistant Plumber

                          12.66

                 18.99

     506.40

8. Mechanic



              13.71


     20.57
                 548.40

9. Assistant Mechanic                                     12.66
                             18.99

     506.40

10. Heavy Equipment Operator                    13.71


     20.57                           548.40

11. Group Leader-Sanitary District             13.71


     20.57

     548.40

12. Temporary Laborers


   5.45


      8.18

     218.00


Employees engaged in any of the above Job Classifications 51% or more of their regular

work day shall be paid the higher hourly rate specified for the particular Job Classification listed

above for the entire day.  Employees who work less than 51% shall be paid the higher rate for time

worked only, rounded by the nearest hour.

 
The employer agrees to bidding all job vacancies that fall within the coverage of this working

agreement.  The vacancy shall be filled within fourteen (14) days of the original bidding process.  The

senior bidder will have up to thirty (30) days to qualify for the opening.  If the senior bidder fails to

qualify and is backed up by the Employer he shall have a right to bid on other openings.  If the

Employee backs him or herself up, they will not be able to rebid on any other opening for six (6)

months.

Training for job classifications will be handled by seniority.  If shall be at the discretion of

the Employer to determine how many employees may train at any given time and when.


Section 2. The parties may reopen this Agreement upon sixty (60 days written notice prior
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to January 1, 2001 and sixty (60) days written notice prior to January 1, 2002 and January 1, 2003,

with respect to Wages only.

ARTICLE 5 – LONGEVITY PROGRAM

The Employer agrees to institute a longevity program for employees represented by 

Teamsters Union Local No. 142, specifically, employees who work in the Street, Sanitation and

Sewer Departments as follows:



Sixty Dollars ($60.00) per month for employees with 3 to 8 years of service.



Seventy Dollars ($70.00) per month for employees with 8 to 13 years of service.



Eighty Dollars ($80.00) per month for employees with 13 or more years of service.


Longevity pay shall be paid based on a normal forty (40) hour work week and 4.3 weeks in

a month, and longevity shall be prorated based on the number of hours worked in a month.

ARTICLE 6 – CHECK-OFF

The Employer agrees to collect from wages due all employees covered by the provisions of

this Agreement, all initiation fees and dues as prescribed by the Constitution and By-Laws of the

Union, upon written authorization to the Employer from each individual employee, and forward

same to the office of the Union.  The authorization will be on forms furnished by the Union and

approved by the Employer and shall be in compliance with all applicable State and Federal Laws.

ARTICLE 7 – VACATIONS

Section 1. It is agreed and understood that all employees covered by the provisions of this

Agreement shall after one (1) year’s service with the Employer, be entitled to two (2) weeks’

vacation (80) hours at their straight time hourly rate of pay; after five (5) years’ service with the

Employer shall receive thee (3) weeks’ vacation (120) at their straight time hourly rate of pay;

after ten (10) years’ service with the Employer shall receive four (4) weeks’ vacation (160) hours at

their straight time hourly rate of pay; after fifteen (15) years’ service with the Employer shall receive

five (5) weeks’ vacation (200 hours) at their straight time hourly rate of pay; and after twenty (20) 

years’ service with the Employer shall receive six (6) weeks’ vacation (240 hours) at their straight

time hourly rate of pay.  Employees hired prior to January 1, 2000 shall after twenty-five (25) years’

service with the Employer; receive seven (7) weeks’ vacation (280 hours) at their straight time hourly

rate of pay.


Section2. VACATION POSTING – The vacation schedule for the following year shall be 

posted by December 1st of the previous year.  Vacations shall be awarded by seniority up to March

1st.  Thereafter vacations will be awarded by a first come first serve basis.
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Section 3. Any employee who resigns or is discharged prior to receiving his earned vacation

shall receive pay in lieu of his vacation.  Seniority shall prevail in the selection of vacation.

ARTICLE 8 – SENIORITY

Section 1. The Employer reserves the right to layoff employees when there is not sufficient

work to keep present force employed.  Seniority shall prevail and is part of this Agreement.  The last

man hired shall be the first may laid off when layoffs are necessary.  Seniority shall date from the date

of admission into the Union.  Ability and physical fitness must be equal for seniority to govern.


Section 2, When ability and physical fitness are equal, seniority shall also prevail on

promotions to higher rated jobs falling within the coverage of this Agreement.  No employee shall

be discharged without just cause.  Employees with the same hiring date shall be placed on the

seniority list in alphabetical order of their last name.
ARTICLE 9 – ADJUSTMENT OF GRIEVANCES

The aggrieved employee shall present the grievance in writing within fifteen (15) days of

his/her awareness (seven (7) days if discharged) to the employee’s Foreman or immediate Supervisor

for settlement.  Management shall respond in writing within ten (10) days.  If no satisfactory

settlement is reached, the duly authorized representatives of both parties shall meet on the request
of either party to discuss the grievance.


If no settlement is reached, it shall be submitted to a committee of three (3) persons for

arbitration.  One (1) to be selected by the first party, one (1) by the second party and the third (3rd)

by the first two.  In the event the parties are unable to agree upon a third party they shall petition the

Judge of the Lake Circuit Court for a list of three (3) arbitrators.


The Employer shall strike one name and the Union shall strike one name and the remaining

name shall be the impartial Chairman.  During such time as the matter is pending, there shall be no

lockout or strike.  The decision of such committee to be final and binding.

ARTICLE 10 – FUNERAL LEAVE

In the event that a death in the “immediate family” of an employee requires his absence from
work, that employee will be afforded up to three (3) days off without loss of pay for the regular work

days on which he would have worked but for his absence in order for the employee to attend the

funeral.  The amount of time taken off should be reasonably necessary under all circumstances.

“Immediate family” shall mean spouse, son or daughter, mother or father, grandparents, step mother

or step father, sister or brother, or mother or father of employee’s spouse.
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ARTICLE 11 – HEALTH & WELFARE AND PENSION FUND

(Subject to Article 4, Section 2)


Section 1. Effective January 1, 2000 the Employer shall for the purpose of providing Health

and Welfare benefits, contribute the sums below per week per employee covered by the provisions

of this Agreement, provided they have been on the payroll thirty (30) days or more, into Central

States Health and Welfare Fund for the payment of Health and Welfare benefits as determined by

the Board of Trustees of the Fund.  The Fund shall in all respects be administered in accordance with

the Participation Agreement drawn.


PERIOD


EMPLOYER WEEKLY CONTRIBUTION


01/01/2000 – 12/31/2001




$102.50


01/01/2001 – 12/31/2002




$106.50


01/01/2002 – 12/31/2003




$114.50


01/01/2003 – 12/31/2004


Employer to maintain coverage

Section 2. If an employee is absent because of occupational illness or injury, the required

contribution shall be made until the employee returns to work, or for a period of six (6) months,

whichever period is the shorter.


Section 3. If an employee is absent because of non-occupational illness or injury, the      Employer shall continue to make the required contribution for a period of one (1) month and/or in accordance with Family Medical Leave Act (FMLA), eligibility.


Section 4. All leaves of absence, when granted by the Employer, in addition to the

requirements of the parties shall be conditioned upon the Employer and the employee making

satisfactory arrangements for paying the monthly contribution to the Health and Welfare Fund, and

at all times the payment shall be made by the Employer for the period of such granted leave of

absence.


Section 5.  Injured employees shall receive medical treatment immediately with no delay.


Section 6. (PENSION FUND) All employees covered by the terms and conditions of this

Agreement shall also be covered by the terms and conditions of the Indiana Public employees’

Retirement Fund.

ARTICLE 12 – JURY DUTY

All employees who are required to lose time from their regular work day by reason of being

summoned for jury duty shall be paid an amount of money sufficient to make up the difference
between the employee’s regular earnings at his regular rate for his regular straight time work week

and amount received as jurist’s fees.
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Each employee, when summoned for jury duty, shall notify the City at which time he will be

given a Certification of Jury Duty form which must be completed and certified to by the Clerk of the 

Court in which he performed such jury service.  The form will have recorded thereon the amount of

money received by the employee as jurist’s fees.  No make-up pay will be paid without a properly

authenticated Certification of Jury Duty Forms.

ARTICLE 13 – VALIDITY


This Agreement shall be subject to all Federal, State and Municipal Laws, and in the event
any provision of this Agreement shall be held to be invalid or unenforceable by a court of competent

jurisdiction, the remainder of this provisions of this Agreement shall not be affected thereby, but

shall continue in full force and effect.

ARTICLE 14 – SICK LEAVE

All employees covered by the terms and provisions of this Agreement shall be entitled to be

absent from work on account of illness for a total of twelve (12) days without loss of compensation, 

(six (6) days are allowed for every six (6) calendar months), provided such employees have been

employed for a period of one (1) year.  Employees off due to illness for more than three (3)

consecutive days shall be required to furnish the Employer with a doctor’s slip.


Said Sick Leave Plan shall be accumulative up to forty-eight (48) days with 66% but-back

privilege upon retirement by the Employer, whichever if greater.  It is further understood that this

provision is temporary and will be reevaluated each year.

ARTICLE 15 – UNIFORM ALLOWANCE

Once in June and once in December of each year, the Employer agrees to pay a $150.00

uniform allowance to the employees covered by the terms of this Agreement.  Uniforms must consist

of a blue shirt and safety shoes.  All employees must wear OSHA approved safety shoes while at

work and safety shoes may be purchased at a place of the employee’s choice provided he/she

furnishes the Employer with a sales ticked up to a maximum of $100.00.  It is further agreed that it

shall be the responsibility of the employee to maintain and keep their uniforms clean.


Gloves shall be given out by the Department Head.  Old gloves must be returned.

ARTICLE 16 – ALCOHOL/DRUG ABUSE

The Employer reserves the right to require members to submit to substance abuse testing

according to the guidelines established by the Department of Transportation.

The cost of required physical and drug tests shall be paid by the Employer.
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The following shall result in immediate suspension with subsequent termination if guilt is

established:


1.
Possession of alcohol, narcotics, marijuana, hallucinatory drugs, other similar



controlled substances on company property or while conducting Company business



at any time;


2.
Use of alcohol, narcotics, marijuana hallucinatory drugs, other similar controlled



substances on company property or while conducting Company business at any time;
















3.
Reporting for work under the influence of alcohol, narcotics, marijuana, hallucinatory



drugs, other similar controlled substances.


The only exception to this rule will be the use of narcotic drugs as prescribed by a physician

where the use of same during working hours could not constitute a safety hazard to the user or

his/her coworkers-as evidenced by a statement from the prescribing physician and the employee’s

performance of his/her duties.  The user must first notify his/her immediate supervisor of his/her use

and/or possession of same on company premises along with the prescribing physician’s statement

prior to the start of the employee’s shift.
If an employee is observed in a condition which indicates he/she may be under the influence
of any of the above cited substances, as a condition of continued employment he/she will be required

to submit to such medical tests as are routinely used to determine the presence of such substance(s)

within the employee’s person.


Should such tests indicate the absence of such substances within the employee’s person, the

employee shall suffer no lost time.  Should such tests indicate the presence of such substances within

the employee’s person, the employee’s compensation shall cease as of the time he/she is instructed

to stop work and submit to such tests.  A supervisor or other designated management person shall

accompany the employee involved to a designated medical facility.


Refusal to submit to medical tests as referred to above shall be deemed a waiver by the

employee of any right to continued employment.


The Employer reserves the right to administer polygraphs to members in accordance with

guidelines established by The Employee Polygraph Protection Act of 1988.

ARTICLE 17 – MISCELLANEOUS PROVISIONS

Section 1. The Employer shall provide quarterly safety meetings at the beginning or the end

of scheduled shifts.


Section 2. Trucks and equipment shall be in safe operational order.
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Section 3. Employees who are disciplined for any reason shall have a Steward present and

the write up shall be signed by the Steward and member.


Section 4. A qualification list shall be posted quarterly by classification and seniority.

ARTICLE 18 – CONTRACT DURATION

THIS AGREEMENT shall become effective on the 1st day of January, 2000 and shall

continue in full force and effective until December 31, 2004 and will continue in full force and effect

thereafter unless notice is given in writing by either Party at least sixty (60) days prior to December

31, 2004 or sixty (60) days prior to December 31st of any year thereafter.

LOCAL UNION NO. 142, an affiliate of the

International Brotherhood of Teamsters

CITY OF WHITING

BY_______________________________

BY____________________________

TITLE____________________________

TITLE_________________________








DATE__________________________
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