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2004 – ARTICLES OF AGREEMENT – 2007
CITY OF WHITING, INDIANA


THIS AGREEMENT made and entered into by and between the CITY OF WHITING, INDIANA, hereinafter referred to as the “Employer”, and LOCAL UNION NO. 142, an affiliate of the International Brotherhood of Teamsters, hereinafter called the “Union”, agree to be bound by the terms and conditions of this Agreement.

ARTICLE 1 – PURPOSE AND RECOGNITION


THIS CONTRACT has been drawn up and entered into by and between the interested parties in a mutual and voluntary effort to promote and establish sound labor and Employer relations.


The Parties hereto, in accepting this Agreement recognize and accept the mutual responsibilities of such an Agreement and will expend all efforts necessary to maintain efficient and equitable operating and working relationships.


The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for all those employees in the job classifications herein described in the matter of wages, hours and other terms and conditions of employment and for the purpose of settlement of all disputes and grievances affecting such employees during the term of this Agreement.

ARTICLE 2 – UNION SECURITY


The Employer shall have the right to employ whomsoever it determines is fit for available jobs.  Any person performing any of the duties of a regular employee covered by the terms of this Agreement shall become a member of the Union and shall be subject to all the terms, conditions and provisions of this Agreement.


All employees covered by this Agreement who are members of the Union as of the effective date of this Agreement, and all those employees who become members after that date shall maintain their membership in good standing in the Union as a condition of continued employment with the Employer.


All new employees covered by this Agreement must make application for membership within ten (10) days from date of employment and shall become member of the Union within thirty-one (31) days from their first date of employment and shall maintain their membership in good standing in the Union as a condition of continued employment with the Employer.
New Employees shall be considered probationary for ninety (90) calendar days and may be released during this period at the discretion of the Employer.

ARTICLE 3 – CHECK-OFF


The Employer agrees to collect from wages due all employees covered by the provisions of this Agreement, all initiation fees and dues as prescribed by the Constitution and By-Laws of the Union, upon written authorization to the Employer from each individual employee, and forward same to the office of the Union.  The authorization will be on forms furnished by the Union and approved by the Employer and shall be in compliance with all applicable State and Federal Laws.  Initiation fees shall be paid within one-hundred and twenty (120) days of hire.
ARTICLE 4 – HOURS OF WORK AND HOLIDAY PAY


Section 1.  All employees covered by the provisions of this Contract shall report for work as business demands, but not later than 8:00 a.m.  However, this shall not apply when there is more than one shift employed.


Eight (8) hours shall constitute a minimum day’s work, and forty (40) hours shall constitute a minimum week’s work to be completed in five (5) days, Monday thru Friday.

The Employer will guarantee an employee eight (8) hours work per regular work day and a total of forty (40) hours work per regular work week.


Time and one-half shall be paid for all work done over eight (8) hours per day and forty (40) hours per week and for work done on Saturdays.


Overtime shall not be paid upon overtime, nor shall overtime be paid more than once for the same hours worked.

An Employee shall be paid a minimum of two (2) hours pay for a callout on Monday through Friday and a minimum of four (4) hours pay on Saturday, Sunday or on holidays.  The two (2) hour minimum does not apply when an employee is held over after his regular work shift.

The Employer shall utilize a rotating list to award all overtime worked on Monday through Saturday but agrees to award overtime for Sundays and holidays on a Union seniority basis.

Section 2.  Employees shall be allowed one (1) twenty minute paid break.  Lunch period shall be one-half (1/2) hour paid and shall be taken as deemed by the Employer during the 3rd, 4th or 5th hour of the shift.  If it is necessary for the employee to work through lunch, the employee will be released one-half (1/2) hour early at the end of the work day.  If the job demands do not allow the employee to be released one-half (1/2) hour early, the employee will be paid at the rate of one and one-half times his regular pay for the one-half hour.  Working through lunch must be approved by the Employer.

Section 3.  Wash-Up time:  Employees shall be allowed one (1) ten (10) minute wash-up period immediately before their lunch and one (1) fifteen (15) minute wash-up period immediately before the end of the shift.


Section 4.  Emergency Overtime Work – Regular Employees:  All full-time employees shall be paid at the one and one-half time overtime rate of pay for the job classification of the employee called out to work after his regular shift is completed or on his regularly scheduled days off.

Section 5.  Double time and one-half shall be paid for all work performed on Sundays, or on any of the following legal holidays or substitutes thereof:  New Year’s Day, Martin Luther King’s Birthday, Presidents Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving Day, ½ day on Christmas Eve Day, Christmas Day, ½ day on New Year’s Eve Day, the Employee’s Birthday and three (3) floating Holidays.  The employee’s birthday and the three (3) floating holidays are exempt from the double time and one-half compensation under this section.

The three (3) floating holidays shall be granted with a forty-eight (48) hour notice given and with prior approval of the Department Head.


Employees covered herein shall be paid for said legal holidays or substitutes thereof when not worked, provided, however, said employees are available for work the working day prior to and the working day following said holidays or substitutes thereof unless excused for vacation or proven illness.
ARTICLE 5 – WAGE RATES AND JOB CLASSIFICATIONS


Section 1.  The wage rates listed below shall be effective January 1, 2004, and shall continue to remain in effect until December 31, 2007, subject to Section 2 below:




Minimum


Straight Time 
Overtime 
Weekly


Hourly Rate 
Hourly Rate 
Guarantee
1. Street & Sewer Laborers-Helpers
$13.44


$20.16


$537.60
2. Garbage Collectors-Helpers

$13.44


$20.16


$537.60
3. Drivers




$14.12


$21.18


$564.80
4. 2-Man Packer-Helpers


$15.29


$22.94


$611.60
5. Plumber




$15.29


$22.94


$611.60
6. Assistant Plumber



$14.12


$21.18


$564.80

7. Mechanic




$15.29


$22.94


$611.60
8. Assistant Mechanic


$14.12


$21.18


$564.80

9. Heavy Equipment Operator

$15.29


$22.94


$611.60
10. Crew Leader



$15.79


$23.69


$631.60
Employees engaged in any of the above job Classifications 51% or more of their regular work day shall be paid the higher hourly rate specified for the particular job Classification listed above for the entire day.  Employees who work less than 51% shall be paid the higher rate for time worked only, rounded to the nearest hour.


The employer agrees to bid all job vacancies that fall within the coverage of this working agreement.  The vacancy shall be filled within fourteen (14) days of the original bidding process.  The senior bidder will have up to thirty (30) days to qualify for the opening.  If the senior bidder fails to qualify and is backed up by the Employer he shall have a right to bid on other openings.  If the Employee backs him or herself up, they will not be able to rebid on any other opening for six (6) months.


Training for job classifications will be handled by seniority.  It shall be at the discretion of the Employer to determine how many employees may train at any given time and when.
The Employer reserves the right to employ temporary-seasonal non-represented workers provided that no permanent employee is on layoff.

Section 2.  The parties may reopen this Agreement upon sixty (60) days written notice prior to June 1, 2004 and sixty (60) days written notice prior to June 1, 2005 and June 1, 2006, with respect to Wages only.

ARTICLE 6 – LONGEVITY PROGRAM


The Employer agrees to institute a Longevity Program for employees represented by Teamsters Union Local No. 142, specifically, employees who work in the Street, Sanitation and Sewer Departments as follows:



Sixty Dollars ($60.00) per month for employees with 3 to 8 years of service.



Seventy Dollars ($70.00) per month for employees with 8 to 13 years of service.

Eighty Dollars ($80.00) per month for employees with 13 or more years of service.


Longevity pay shall be paid based on a normal forty (40) hour work week and 4.3 weeks in a month, and longevity shall be prorated based on the number of hours worked in a month.

ARTICLE 7 – VACATIONS


Section 1.  It is agreed and understood that an employee who surpasses his/her first service anniversary in the last six (6) months of the calendar year, shall receive a pro-rated vacation benefit equal to one (1) weeks’ vacation (40 hours) at their straight time hourly rate of pay.  This pro-rated benefit shall only apply to the calendar year of the employee’s first anniversary.

It is agreed and understood that all employees covered by the provisions of this Agreement subject to the terms of the paragraph above shall, after one (1) year’s service with the Employer, be entitled to two (2) weeks’ vacation (80 hours) at their straight time hourly rate of pay; if their anniversary date is before July 1, if the employee’s anniversary date is on July 1 or later, the employee shall be entitled to one (1) week vacation (40 hours); after five (5) years service with the Employer shall receive three (3) weeks vacation (120 hours) at their straight time hourly rate of pay; after ten (10) years service with the Employer shall receive four (4) weeks vacation (160 hours) at their straight time hourly rate of pay; after fifteen (15) years service with the Employer shall receive five (5) weeks vacation (200 hours) at their straight time hourly rate of pay; and after twenty (20) years service with the Employer shall receive six (6) weeks vacation 240 hours) at their straight time hourly rate of pay.  Employees hired prior to January 1, 2000 shall, after twenty-five year’s service with the Employer, receive seven (7) weeks vacation (280 hours) at their straight time hourly rate of pay.
Except those employees identified in paragraph one of this section, an employee who will advance to a higher level of vacation benefit during the current calendar year shall be allowed to use the maximum vacation benefit earned in that calendar year beginning on January 1. 

An employee may schedule up to one (1) week or forty (40) hours of their vacation on a single day basis.  Single day vacations may be grouped to allow consecutive days off.  Single day vacations must normally be pre-scheduled under the same guidelines as regular vacation.  Upon approval of the Employer, single day vacations may be granted on an emergency basis after the work week has started providing the employee presents valid documentation substantiating the emergency on his/her first day back to work.


Scheduled vacations shall not be cancelled unless granted by mutual agreement or due to emergencies beyond the Employer’s control.

Section 2. Vacation Posting:  The vacation schedule for the following year shall be posted by December 1st of the previous year.  Vacations shall be awarded by seniority up to March 1st.  Thereafter, vacations will be awarded by a first come, first serve basis.

Section 3.  Any employee who resigns or is discharged prior to receiving his earned vacation shall receive pay in lieu of his vacation.  Seniority shall prevail in the selection of vacations.

ARTICLE 8 – SENIORITY


Section 1.  The Employer reserves the right to layoff employees when there is not sufficient work to keep present force employed.  Seniority shall prevail and is a part of this Agreement.  The last man hired shall be the first man laid off when layoffs are necessary.  Seniority shall date from the date of admission into the Union.  Ability and physical fitness must be equal for seniority to govern.  

A laid-off employee shall retain call-back rights for eighteen (18) months after any layoff.

Section 2.  When ability and physical fitness are equal, seniority shall also prevail on promotions to higher rated jobs falling within the coverage of this Agreement.  No employee shall be discharged without just cause.  Employees with the same hiring date shall be placed on the seniority list in alphabetical order of their last name.

ARTICLE 9 – ADJUSTMENT OF GRIEVANCES


Any employee who believes that he or she has a grievance shall, within five (5) calendar days after such employee knew or should have known of such grievance, discuss the matter orally with the employee’s immediate supervisor to attempt to resolve the issue.

If the alleged grievance is not resolved in the initial oral discussion, the aggrieved employee shall present the grievance in writing within fifteen (15) days of his/her awareness (seven (7) days if discharged) to the employee’s Foreman or immediate Supervisor for settlement.  Management shall respond in writing within fifteen (15) days or the grievance shall be considered upheld.  If no satisfactory settlement is reached, the duly authorized representatives of both parties shall meet on the request of either party to discuss the grievance.


If no settlement is reached, it shall be submitted to a committee of three (3) persons for arbitration.  One (1) to be selected by the first party, one (1) by the second party and the third (3rd) by the first two.  In the event the parties are unable to agree upon a third party they shall petition the American Arbitrators Association (AAA) for a list of three (3) arbitrators.


The Employer shall strike one name and the Union shall strike one name and the remaining name shall be the impartial Chairman.  During such time as the matter is pending, there shall be no lockout or strike.  The decision of such committee is to be final and binding.

The arbitrator’s fees and expenses as well as the costs of the hearing transcript, shall be borne equally by the parties.  Each party shall be responsible for its own expenses incurred in presenting its case. 
ARTICLE 10 – FUNERAL LEAVE


In the event that a death in the “immediate family” of an employee requires his/her absence from work, that employee will be afforded up to three (3) days off without loss of pay for the regular work days on which he/she would have worked but for his absence in order for the employee to attend the funeral.  The amount of time taken off should be reasonably necessary under all circumstances.  “Immediate family” shall mean spouse, son or daughter, mother or father, grandparents, grandchildren, step-children, step-mother or step-father, sister or brother, or mother or father of employee’s spouse.

ARTICLE 11 – HEALTH & WELFARE AND PENSION FUND
(Subject to Article 4, Section 2)

Section 1.  Effective January 1, 2004, the Employer shall, for the purpose of providing Health and Welfare benefits, contribute no more than the sums listed below per week per employee covered by the provisions of this Agreement, provided they have been on the payroll thirty (30) days or more, into Central States Health and Welfare Fund for the payment of Health and Welfare benefits as determined by the Board of Trustees of the Fund.  The Fund shall in all respects be administered in accordance with the Participation Agreement drawn.

PERIOD
EMPLOYER WEEKLY CONTRIBUTION

01/01/2004 – 12/31/2004



$150.60
01/01/2005 – 12/31/2005



$154.00
01/01/2006 – 12/31/2006



$165.00
01/01/2007 – 12/31/2007



$185.00

Section 2.  If an employee is absent because of occupational illness or injury, 100% of the bargained required contribution shall be made until the employee returns to work, or for a period of six (6) months, whichever period is the shorter.  If the absence is extended beyond six (6) months, 50% of the bargained required contribution shall be made until the employee returns to work, or for an additional period of six (6) months, whichever period is the shorter. 

Section 3.  If an employee is absent because of non-occupational illness or injury, the Employer shall continue to make the required contribution for a period of one (1) month and/or in accordance with Family Medical Leave Act (FMLA), eligibility.


Section 4.  All leaves of absence, when granted by the Employer, in addition to the requirements of the parties, shall be conditioned upon the Employer and the employee making satisfactory arrangements for paying the monthly contribution to the Health and Welfare Fund, and at all times the payment shall be made by the Employer for the period of such granted leave of absence.


Section 5.  Injured employees shall receive medical treatment immediately with no delay.


Section 6. (PENSION FUND)  All employees covered by the terms and conditions of this Agreement shall also be covered by the terms and conditions of the Indiana Public Employees’ Retirement Fund.

ARTICLE 12 – JURY DUTY


All employees who are required to lose time from their regular work day by reason of being summoned for jury duty shall be paid an amount of money sufficient to make up the difference between the employee’s regular earnings at his/her regular rate for his/her regular straight time work week and amount received as jurist’s fees.

Each employee, when summoned for jury duty, shall notify the City at which time he/she will be given a Certification of Jury Duty form which must be completed and certified to by the Clerk of the Court in which he performed such jury service.  The form will have recorded thereon the amount of money received by the employee as jurist’s fees.  No make-up pay will be paid without a properly authenticated Certification of Jury Duty Form.

ARTICLE 13 – VALIDITY

This Agreement shall be subject to all Federal, State and Municipal Laws, and in the event any provision of this Agreement shall be held to be invalid or unenforceable by a court of competent jurisdiction, the remainder of provisions of this Agreement shall not be affected thereby, but shall continue in full force and effect.

ARTICLE 14 – SICK LEAVE


All employees covered by the terms and provisions of this Agreement shall be entitled to be absent from work on account of illness for a total of twelve (12) days without loss of compensation, provided such employees have been employed for a period of one (1) year.  After the employee’s first anniversary date, the employee shall only be granted a pro-rated sick leave equal to one (1) day for each full month remaining in the calendar year.  Employees off due to illness for three (3) consecutive days shall be required to furnish the Employer with a doctor’s slip before returning to work on the 4th day.

Sick leave shall not be added to the beginning or the end of any scheduled vacation period.  The employee shall furnish the Employer with a valid doctor’s slip before returning to work if sick leave is used as described above.

Said Sick Leave Plan shall be accumulative up to forty-eight (48) days with 66% buy-back privilege upon retirement by the Employer, whichever is greater.  It is further understood that this provision is temporary and will be reevaluated each year.

ARTICLE 15 – UNIFORM ALLOWANCE


Once in June and once in December of each year, the Employer agrees to pay a $150.00 uniform allowance to the employees covered by the terms of this Agreement.  Uniforms must consist of a blue shirt and safety shoes.  All employees must wear OSHA approved safety shoes while at work and safety shoes may be purchased at a place of the employee’s choice provided he/she furnishes the Employer with a sales ticket up to a maximum of $125.00.  It is further agreed that it shall be the responsibility of the employee to maintain and keep their uniforms clean.


Gloves shall be given out by the Department Head.  Old gloves must be returned.

The Employer reserves the right to negotiate an agreement with a specific vendor(s) to provide safety shoes to the employees and invoice the Employer directly.  This agreement would be intended to assist the employees by avoiding the need for them to expend personal funds to acquire their safety shoes.  The Employer will solicit input from the Union as to which vendor(s) are chosen.  If the Employer is successful in securing this agreement, it is understood that all employees would then be required to acquire their safety shoes from the vendor(s) chosen and the Employer would no longer be obligated to reimburse the employees for their safety shoe purchases outside of this program.
ARTICLE 16 – ALCOHOL/DRUG ABUSE


The Employer reserves the right to require members to submit to substance abuse testing according to the guidelines established by the Department of Transportation.


The cost of required physical and drug tests shall be paid by the Employer.


The following shall result in immediate suspension with subsequent termination if guilt is established:

1. Possession of alcohol, narcotics, marijuana, hallucinatory drugs, other similar controlled substances on company property or while conducting Company business at any time;

2. Use of alcohol, narcotics, marijuana, hallucinatory drugs, other similar controlled substances on company property or while conducting Company business at any time;

3. Reporting for work under the influence of alcohol, narcotics, marijuana, hallucinatory drugs, and other similar controlled substances.

The only exception to this rule will be the use of narcotic drugs as prescribed by a physician where the use of same during working hours could not constitute a safety hazard to the user or his/her coworkers, as evidenced by a statement from the prescribing physician and the employee’s performance of his/her duties.  The user must first notify his/her supervisor of his/her use and/or possession of same on company premises along with prescribing physician’s statement prior to the start of the employee’s shift.


If an employee is observed in a condition which indicates he/she may be under the influence of any of the above cited substances, as a condition of continued employment he/she will be required to submit to such medical tests as are routinely used to determine the presence of such substance(s) within the employee’s person.


Should such tests indicate the absence of such substances within the employee’s person, the employee shall suffer no lost time.  Should such tests indicate the presence of such substances within the employee’s person, the employee’s compensation shall cease as of the time he/she is instructed to stop work and submit to such test.  A supervisor or other designated management person shall accompany the employee involved to a designated medical facility.


Refusal to submit to medical tests as referred to above shall be deemed a waiver by the employee of any right to continued employment.


The Employer reserves the right to administer polygraphs to members in accordance with guidelines established by the Employee Polygraph Protection Act of 1988.

ARTICLE 17 – MISCELLANEOUS PROVISIONS


Section 1.  The Employer shall provide quarterly safety meetings at the beginning or the end of scheduled shifts.


Section 2.  Trucks and equipment shall be in safe operational order.


Section 3.  Employees who are disciplined for any reason shall have a Steward present and the write up shall be signed by the Steward and member.


Section 4.  A qualification list shall be posted quarterly by classification and seniority.

Section 5.  The Employer, the employees and the Union shall stay in compliance with all local, state and federal laws.


Section 6.  The Employer will provide fire and casualty insurance on the Mechanic’s tools provided the mechanic provides a detailed inventory list and video tape of the tool inventory to the Street Commissioner.  It is the Mechanic’s responsibility to provide an updated inventory and updated video to the Street Commissioner as the inventory is increased or decreased.

Section 7.  Stewards:  The Employer recognizes the right of the Union to designate job stewards from the Employer’s list.  The authority of job stewards so designated by the Union shall be limited to and not exceed the following duties and activities:

1. The investigation and presentation of grievances with his Employer or the employer’s designated representative in accordance with the provisions of this agreement.

2. The transmission of such messages and information which shall originate with and are authorized by the Local Union, or its officers, provided such messages and information (a) have been reduced to writing or (b) if not reduced to writing, are of a routine nature and do not involve work stoppages, slow downs, refusal to handle goods, or any other interference with the Employer’s business.

Job stewards and alternates have no authority to take strike action or any other action interrupting the Employer’s business, except as authorized by official action of the Union.

The Employer recognizes these limitations upon the authority of job stewards and their alternates and shall not hold the Union liable for any unauthorized acts.  The Employer, in so recognizing such limitations, shall have the authority to impose proper discipline, including discharge, in the event the shop steward has taken unauthorized strike action, slow down or work stoppage in violation of this agreement.

ARTICLE 18 – CONTRACT DURATION


THIS AGREEMENT shall become effective on the 1st day of January, 2004 and shall continue in full force and effect until December 31, 2007, and will continue in full force and effect thereafter unless notice is given in writing by either party at least sixty (60) days prior to December 31, 2007 or sixty (60) days prior to December 31st of any year thereafter.

LOCAL UNION NO. 142, an affiliate of the

International Brotherhood of Teamsters
CITY OF WHITING, INDIANA
BY 
BY 

TITLE          Secretary-Treasurer                    
TITLE                  Mayor


DATE  
Revisions Summary

This summary is intended to be a quick reference guide to the revisions made between contract years.  The summary includes a section listing with a brief description of each change.
Title Page & Index:
· Adjusted for new contract years.

Article 2 – Union Security:
· Added language from Letter of Understanding (1/17/01) regarding probationary periods.

· Increased probationary period from 65 days to 90 days.

Article 3 – Check-Off:
· Moved old Article 6 – Check-off to Article 3 for clarity.

· Adjusted Article numbers caused by the above move.

· Added language that initiation fees shall be paid within 120 days of hire.
Article 4 – Hours of Work and Holiday Pay – Section 1:

· Removed all references to Tuesday – Saturday work week.

· Added language to guarantee work week

· Added language for minimum callout pay – 2-hours Monday through Saturday and 4 hours on Sunday and holidays.

· Added language clarifying the procedure for awarding of overtime.

Article 4 – Hours of Work and Holiday Pay – Section 2:

· Revised lunch period to ½ hour paid versus ½ hour paid and ½ hour unpaid.

· Added language giving the Employer the option to determine when the lunch period is granted with the limitations of being in the 3rd, 4th or 5th hours of the work day.

Article 4 – Hours of Work and Holiday Pay – Section 3:

· Added language defining the wash-up period.

Article 4 – Hours of Work and Holiday Pay – Section 5:

· Corrected typos for ½ day holidays (was listed as 2 versus 1/2).

· Changed Washington’s Birthday to Presidents Day.

Article 5 – Wage Rates and Job Classifications – Section 1:

· Revised dates accordingly.

· Revised 2004 wages to include 3% increase.

· Deleted all non-represented classifications that were listed.

· Added new classification “2-Man Packer Helper” (see letter of understanding for details).

· Added new classification of Crew Leader.

· Added language regarding seasonal workers.
Article 5 – Wage Rates and Job Classifications – Section 2:

· Revised dates for wage reopener to June to coincide with the budget approval process.

Article 7 – Vacations – Section 1:

· Added language clarifying the vacation of employees passing their 1st anniversary date.

· Added language clarifying the vacation of employees who advance to a higher level of benefit during a calendar year.

· Added language allowing an employee to take single day vacations.

· Added language that prohibits the cancellation of vacation previously granted unless an emergency arises.

Article 8 – Seniority – Section 1:

· Added language granting lay-off call-back rights for 18 months.

Article 9 – Adjustment of Grievances:
· Added language stating the employee must discuss a potential grievance with a supervisor within 5 days.
· Added language upholding the grievance due to inaction of the Employer within 15 days.

· Changed the Judge of the Lake Circuit Court to the American Arbitrators Association.

· Added language defining how arbitration fees are to be paid.

Article 10 – Funeral Leave

· Added grandchildren and step-children to leave.

Article 11 – Health & Welfare and Pension Fund – Section 1:

· Revised dates accordingly

· Revised Employer’s contribution rate per the Teamsters’ correspondence.

Article 11 – Health & Welfare and Pension Fund – Section 2:

· Added language extending health insurance coverage for occupational illness or injury.

Article 14 – Sick Leave:

· Added language clarifying sick leave for an employee passing their first anniversary date.
· Revised the number of days off allowed before presenting a doctor’s slip from 4 to 3.

· Added language prohibiting scheduling of sick time concurrently with vacation time.

Article 15 – Uniform Allowance:

· Increased the safety shoe allowance from $100.00 to $125.00.

· Added language that allows the City to enter into an agreement with a vendor to provide safety shoes to the employees and invoice the City directly.

Article 17 – Miscellaneous Provisions – Section 5:

· New section agreeing to compliance with law.

Article 17 – Miscellaneous Provisions – Section 6:

· New section agreeing to cover the mechanics tools for loss.

Article 17 – Miscellaneous Provisions – Section 7:

· New section outlining steward’s authority.

Article 18 – Contract Duration:

· Revised dates accordingly.
November 27, 2004

Richard D. Kenney

Secretary-Treasurer

Local Union No. 142

Re:  2005 City of Whiting Bargained Wage Rates

Dear Mr. Kenney:

Please review and forward a signed copy of the attached document approving the recent agreement on wages for the City of Whiting Teamsters represented employees for year 2005 back to me at your convenience.  The wage chart provides for a 3% across the board increase for year 2005.

Also attached is a letter of understanding outlining the new job classification of 2-Man Packer-Helper.  Your approval on this matter is also appreciated.

I appreciate your assistance in these matters.

Sincerely,

Joseph M. Stahura, Mayor

City of Whiting

cc: 
Margaret Drewniak, Clerk-Treasurer

 
Walt Biser, Street Commissioner


Steve Spebar, Assistant Street Commissioner


Michael Mazur, President, Board of Sanitary Commissioners

ARTICLE 5 – WAGE RATES AND JOB CLASSIFICATIONS


Section 1.  The wage rates listed below shall be effective January 1, 2005, and shall continue to remain in effect until December 31, 2007, subject to Section 2 below:




Minimum


Straight Time 
Overtime 
Weekly


Hourly Rate 
Hourly Rate 
Guarantee

1. Street & Sewer Laborers-Helpers
$13.85


$20.78


$554.00
2. Garbage Collectors-Helpers

$13.85


$20.78


$554.00
3. Drivers




$14.55


$21.83


$582.00
4. 2-Man Packer-Helpers


$15.75


$23.63


$630.00

5. Plumber




$15.75


$23.63


$630.00
6. Assistant Plumber



$14.55


$21.83


$582.00

7. Mechanic




$15.75


$23.63


$630.00
8. Assistant Mechanic


$14.55


$21.83


$582.00

9. Heavy Equipment Operator

$15.75


$23.63


$630.00

10. Crew Leader



$16.27


$24.41


$650.80
LOCAL UNION NO. 142, an affiliate of the

International Brotherhood of Teamsters
CITY OF WHITING, INDIANA
BY 
BY 

TITLE          Secretary-Treasurer                    
TITLE                  Mayor


DATE   
LETTER OF UNDERSTANDING

BETWEEN

CITY OF WHITING, INDIANA AND LOCAL UNION NO. 142


THIS AGREEMENT is entered into between the CITY OF WHITING, INDIANA and TEAMSTERS UNION LOCAL NO. 142:

2-MAN PACKER HELPER CLASSIFICATION

The City has informed the Union that the potential of retrofitting the existing packer trucks with “flippers” that hydraulically dump a new receptacle commonly referred to as trash totes exists.  This decision has not yet been finalized but the City felt it was prudent to provide clarification of our intent to the Union.  It is also possible that when the “flippers” are installed, the City may elect to assign only two (2) employees to the retrofitted packer truck(s) versus the three (3) employees currently being utilized.  Under the proposed 2-employee system, the packer will be staffed with one (1) driver and one (1) helper who will be positioned behind the truck.

The new position entitled “2-Man Packer Helper” has been created to adequately compensate an employee who is assigned the helper duties under the proposed new system.  This position is a premium pay position and will be awarded according to the bidding rules defined in the collective bargaining agreement.

It is understood that the driver of a 2-Man Packer will continue to receive the pay as outlined under the “Drivers” classification of the bargaining agreement and only the “2-Man Packer Operator” will receive the new premium wage.  The job responsibilities of the “2-Man Packer Helper” will include all work associated with the trash totes and the dumping of said totes.  The driver will maintain the same responsibilities for the operation of the truck as currently defined in the 3-Man Packer Operation.

Nothing in this “Letter of Understanding” shall prevent the Employer from continuing to utilize the current 3-Man Packer Operation if it elects to do so.  Additionally, nothing in this “Letter of Understanding” shall prevent the Employer from implementing the new 2-Man Packer operation for its recycling pick-up if it wishes to make the necessary investment needed.
THIS LETTER OF UNDERSTANDING IS MEANT TO SERVE AS CLARIFICATION OF THE EMPLOYER’S INTENT AND NOT TO AMEND THE BARGAINING AGREEMENT.  IN NO WAY IS THIS LETTER MEANT TO SUPERSEDE ANY TERM OR CONDITION OF THE 2004-2007 BARGAINING AGREEMENT.
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